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（group awareness training program）が寄与していると言われる。このプログラムと「瞑想実践」




































































































































































































































































































































No.4, 2019, pp. 17―41.〕
2） 拙稿「マネジメントにおける経済主義と人間主義」〔『名古屋学院大学論集（社会科学篇）』Vol.56, No.1, 2019, 
pp. 77―91.〕
3） cf. Freeman, R.E., Newkirk, D.: “Business school research: Some preliminary suggestions”, Amann, W., 
Pirson, M., Diercksmeier, C., Kimakowitz, E. v., Spitzeck, H.（eds.）, Business Schools under Fire, London; 
New York, Palgrave Macmillan, 2011, p. 278.
4） Freeman, R.E., Newkirk, D.: ibid.
5） Jensen, M.C.: “Value maximization, stakeholder theory and the corporate objective function”, Business 
Ethics Quarterly, 12（2）, 2002, pp. 235―257. 
6） Pirson, M.: Humanistic Management, Protecting Dignity and Promoting Well-being, New York, Cambridge 
University Perss, 2017, p. 170.
7） Pirson, M.: ibid., p. 170.
8） Margolis, J. D.: “Responsibility in organizational context”, Business Ethics Quarterly, 11（3）, 2001, pp. 431―
454.
9） Pirson, M.: op.cit., p. 171.
10） Jensen, M.C.: “Integrity: Without it nothing works”, Rotman Magazine: The Magazine of the Rotman School 
of Management, 99（2009）, pp. 16―20.
11） Nussbaum, M.: “Capabilities as fundamental entitlements: Sen and social justice, Feminist Economics, 9（2―
3）, 2003, pp. 33―59.
12） Nussbaum, M.: Creating Capabilities－The Human Development Approach, New York, Belknap, 2011.
13） Pirson, M.: op.cit., p. 174.
14） Lawrence, P.: Driven to lead: Good, Bad, and Misguided Leadership, San Fransisco, Jossey- Bass, 2010.
15） Fleurbaey, M.: “Beyond GDP: The quest for a measure of social welfare”, Journal of Economic Literature, 
47（4）, 2009, pp. 1029―1075.; Stiglitz, J.: The Price of Inequality, New York, W.W.Norton, 2013.; Sachs, J.D.: 
The End of Poverty: Economic Possibilities for Our Time, New York, Penguin Group, 2005.




17） Nussbaum,M.: CreatingCapabilities ...
18） Dierksmeier, C.: “Kant’s humanist ethics”, Humanistic Ethics in the Age of Globality, London; New York, 
Palgrave Macmillan, 2011, pp. 79―93.
19） Hambrick, D.: “What if the academy actually mattered?”, Academy of Management Review, 19（1）, 1994, pp. 
11―16.
20） Kirkpatrick, G.: “The corporate governance lessons from the financial crisis”, OECD Journal: Financial 
Market Trends, 2009（1）, pp. 61―87.; Turnbull, S.: A New Way to Govern―Organizations and Society after 
Enron, London, New Economics Foundation, 2002. 
21） Turnbull, S.: “The Limitations of corporate governance best practices”, Clarke, T., Branson, D. eds., The 
Sage Handbook of Corporate Governance, London; Thousand Oaks, CA, Sage, chapter19. 2012, pp. 428―449.
22） Pirson, M.: Facing the Trust Gap: How Organizations Can Measure and Manage Stakeholder Trust, St. 
Gallen, University of St. Gallen, 2007.
23） Pirson,M.,Turnbull,S.: “The future of corporate governance: Network governance－ a lesson from the 
financial crisis”, Human Systems Management, 34（1）, 2015, pp. 81―89.
24） http://fieldguide.capitalinstitute.org/edge-effect-abundance.html.
25） Pirson, M., Turnbull,S.: “Corporate governance, risk management, and the financial crisis: an information 
processing view”, Corporate Governance: An International Review, 19（5）, 2011, pp. 459―470.
26） Turnbull, S.: “Stakeholder governance: A cybernetic and property rights analysis”, Corporate Governance: 
An International Review, 5（1）, 1997, pp. 11―23.
27） De Montesquieu, C.: Montesquieu: The Spirit of the Laws, Cambridge, Cambridge University Press, 1989.
28） Lawrence,P.: “Organizational logic –Institutionalizing wisdom in organizations”, Kessler, E.H., Bailey, J.R. 
eds., Handbook of Organizational and Managerial Wisdom, Thousand Oaks, CA, Sage Publications, chapter 
3. 2007.
29） Pirson, M.: Humanitic Management ..., pp. 182―3.
30） Turnbull,S.: “Innovations in corporate governance : The mondragón experience”, Corporate Governance: An 
International Review, 3（3）, 1995, pp. 167―180.
31） Nussbaum,M.: Creating Capabilities ...
32） Pirson, M.: Humanistic Management ..., p. 185.
33） Porter, M., Kramer, M.R.: “Creating shared value”, Harvard Business Review, 89（1/2）, 2011, pp. 62―77.
34） Yunus, M.: “Social entrepreneurs are the solution”, Humanism in Business: Perspectives on the Development 
of a Responsible Business Society, Amann, W., Pirson, M., Diercksmeier, C., Kimakowitz, E.v., Spitzeck, H. 
eds., Cambridge, Cambridge University Press, 2008.
35） Pirson,M: Humanitic Management ..., p. 185.
36） McCloskey, D.: The Rhetoric of Economics, Madison, WI, University of Wisconsin Press, 1998.
37） Kueng H.: “A global ethic in an age of globalization”, Business Ethics Quaterly, 7（3）, 1997, pp. 17―32.
38） Freeman, R.E., Newkirk,D.: “Business school research: Some preliminary suggestions”
39） ibid., p. 284.
40） Pirson, M.: Humanistic Management ..., p.189.
41） Waddock, S.: Intellectual Shamans, Cambridge, Cambridge University Press, 2015.
42） Freeman, R.E., Newkirk,D.: “Business school research: Some preliminary suggestions”
